JOINT FORCESHEADQUARTERS-INDIANA
AIR NATIONAL GUARD MILITARY DUTY TOUR (AGR)

On-Board, Air Base ONLY

ANNOUNCEMENT NO. DATE ISSUED CLOSING DATE

15-045-A-Air 16 June 2015 30 June 2015

UNIT OF ASSIGNMENT LOCATION CIVILIAN SERIES & SALARY RANGE
GRADE

POSITIONTITLE PDCN MINIMUM MILITARY MAXIMUM MILITARY
GRADE GRADE

Intelligence Specialist E8/SM Sgt E9/CMSgt

COMPATIBLE MILITARY ASSIGNMENT
Air Force Speciaty Code (AFSC) 1N0OOO
PERMANENT CHANGE OF STATION (PCS) FUNDING
FUNDSMAY BE AVAILABLE

MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION

X] Military Duty Tour, Active Guard/Reserve (AGR), under Title 32, U.S.C., Sec 502(f) Three (3) years with the
potential for follow on tours.

DXl IAW ANGI 36-101, follows on tours for members with at least 20 years of TAFM S will be approved in 1-2
year increments.

<] Open to Females.

DUTIES AND RESPONSIBILITIES

The primary purpose of the position is to perform specialized duties as a Distributed Ground Station (DGS) crew
member and to train assigned military unit members in the duties and functions associated with Tasking,
Processing, Exploitation, and Dissemination (TPED). Provides real-time TPED support to National Agencies,
Joint Commands, Air Force Mgor Commands (MAJCOMSs), Air Operations Centers (AOCs), and US and
coalition airborne assets in exercises and contingency operations. Ensures real-time and near-real -time reporting
and analysisistimely and accurate.

GENERAL EXPERIENCE

Experience, education, or training which demonstrates administrative, professional, investigative, or technical
work requiring the ability to deal effectively with others, to collect, evaluate and organize pertinent facts.
Experience preparing clear and concise written reports. Must have at least 36 months experience, education or
training devel oping and recommending policy, organizing and carrying out specific programs, evaluating and
recommending changes in methods of intelligence operations. Experience in administrative, investigative, or
technical work which required the applicant to deal effectively with others. Experience collecting, evaluating and
organizing pertinent facts and to analyze and prepare clear and concise reports.

PAGE 1 OF 2 15-045-A-AIR

THE INDIANA NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER. ALL APPLICANTS WILL BE GIVEN CONSIDERATION WITHOUT REGARD
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OTHER REQUIREMENTS/CONDITIONS OF EMPLOYMENT

- Cannot be appointed until a control gradeis available

- Once selected and assigned, AGR members must remain in the position for a minimum of twenty-four (24)
months.

-Applicants must meet requirements of AFI 36-2905 Air Force Fitness Program.

-Applicants must have sufficient time remaining on current ANG enlistment or mandatory removal date to
complete AGR Tour.

-Applicants should be able to complete 20 years Total Active Federal Military Service prior to reaching
mandatory separation date.

-Once selected, members must maintain qualifications for mobilization and attend all Unit Training Assemblies
(UTA), exercises, and periods of annual training.

-Security Clearance: Applicants must have or be able to obtain aTOP SECRET security clearance.
-Medical/Physical: Applicants must meet any medical standards or physical requirements designated for the
position.

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participate as a condition
of employment.

APPLICATION PROCEDURES

Interested applicants may apply for this AGR vacancy by submitting all of the following:
-Completeand SIGNED NGB Form 34-1.
- Applicants MUST submit PASSING fitness assessment CURRENT through the closing date.

-Current Record Review Listing (RRL-RIP). Contact your local Military Personnel Flight (MPF) or visit the
Virtual MPF. Applications must be delivered, Faxed, emailed or mailed to the Joint Forces Headquarters Indiana
Human Resource Office and MUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT
LATER THAN 1600 HOURS ON THE CLOSING DATE OF THISANNOUNCEMENT.

- Incomplete application packetswill NOT be considered for further review. If emailed, please submit all
documents combined into ONE PDF attachment, if possible.

POC is SSG Estes. 317-247-3300 EXT: 74013, DSN 369-2300 EXT: 74013.
Applications must be delivered, emailed, or mailed to the Joint Forces Headquarters of Indiana Human Resources Office and must be
received no later than 1600 hours on the closing date of this announcement. DO NOT CALL HR in regards to board times/dates.
HR will notify you if you are selected. Mailing address: Joint Forces Headquarters of Indiana, ATTN: Human Resources Office, AGR
Branch, 2002 South Holt Road, Indianapolis, IN 46241-4839, Email: ng.in.inarng.mbx.mdihrweb@mail.mil  Original signature
will be required for EMAILED copies at the time of the interview.

Selecting Official: Col Matthew Brown, 181 IW, DSN 873-1182/COM 812-543-1182
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